
Bahama Beach Waterpark 
2010 Employment Screening Application 

 
• Applications must be returned in person by the applicant. 

You may be interviewed immediately.  Applications that are not complete or are missing documents cannot be accepted. 
 

• Applications accepted at Bahama Beach Waterpark, 1895 Campfire Cir. at the following times:  
Returning 2009 Staff ONLY may visit beginning March 8th from 3-5:30pm.  All applicants (including returning staff) may visit the Job Fair on 
Saturday, March 13th  from 10am-1pm at Thurgood Marshall Recreation Center (next to the waterpark) or the waterpark Mon-Thu from 3-
5:30pm (beginning March 15th). 

 
 
First Name:                                                   Middle Initial:           Last Name:                                                        
Permanent Address:                                      
City:                                                  State:       Zip Code:             Phone:                                  
Email Address:                                                                                    Cell Phone:                        
What school do you attend?                                        What school will you attend next fall? :                            
How did you hear about this job?                                                                                                                               
Previous Employment Experience: 
Employer:                                                        Job Title:                               Dates of Employment:                          
Employer:                                                        Job Title:                               Dates of Employment:                          
Volunteer Experience:                                                                                                                                                          
                                                                                                                                                                                              
Extracurricular Activities:                                                                                                                                                      
                                                                                                                                                                                              
Will you be participating in any activities this summer that will affect your availability to work?:                                          
If yes, please list:                                                                                                                                                                  
                                                                                                                                                                                              
Please list any days, dates or times you will NOT be available to work this summer:                                                          
                                                                                                                                                                                              
Why should we hire you?                                                                                                                                                      
                                                                                                                                                                                              
                                                                                                                                                                                              
 

Please review the job descriptions on page 2 and list your top three choices: 
 

1.                                                         2.                                                      3.                                                    
If you are interested in a leadership position and have previous related experience in one of the listed job categories, 
please describe your experience in the supplemental question section.                 

You must bring a passport or bring one item from each of the following categories*: 
 
First Category    Second Category 
- Driver’s license or State ID   -   An original or certified copy of your birth certificate 
- School ID with photo    -   Your original Social Security Card 

* Bring originals – we will copy 
 

Minimum hiring age for City of Dallas is 16, all applicants must provide proof of age 
* All documents must be original (except for a certified copy of a birth certificate issued by a state, municipal or county authority).  You must 
bring one item from each category or any acceptable I-9 documentation. 

Phone: 214-671-0820   email: info@bahamabeachdallas.com     www.bahamabeachdallas.com



POSITION DESCRIPTIONS 
 
Lifeguard - $9.02/hr 
Duties include enforcing rules, ensuring guest safety, providing water rescue assistance and first aid 
as needed, ensuring the correct use of water attractions, attending all required training sessions, and 
performing general park cleanup duties.  Must be able to sit or stand for long periods of time in 
varying weather and water temperatures.  All lifeguard applicants must complete the NASCO 
Waterpark Shallow Water Lifeguard Course prior to employment (two courses will be offered in the 
spring).  Course prerequisites:  Must be able to swim 50 yards using crawl or breast stroke and be 
able to recover a 10 lb. brick from a depth of 5 feet. 
NASCO Fee (NEW Lifeguards):  $60.00 
NASCO Fee (RETURNING Lifeguards):  $45.00 
 
Concessions - $8.32/hr 
Duties include preparing and serving food and beverages according to health department guidelines, 
collecting cash, making change, operating a point of sale system, keeping foodservice and work 
areas clean, attending all required training sessions and providing customer service to guests.  Must 
be able to sit or stand for long periods of time in varying temperatures. 
 
Cashier - $8.32/hr 
Duties include providing customer service, collecting cash, making change, operating a point of sale 
system, making retail sales, conducting inventory, completing office duties including opening and 
closing procedures and knowledge of park rules and regulations.  Must be able to sit or stand for long 
periods of time in varying temperatures. 
 
Gate Attendant & Waterpark Attendant - $8.32/hr 
Duties include providing customer service, performing turnstile operations, enforcing safety rules and 
performing general park cleanup duties as well as dispatching guests on attractions and enforcing 
height restrictions and swimsuit policies.  Must be able to sit or stand for long periods of time in 
varying weather and water temperatures.  All waterpark attendant applicants must complete the 
NASCO Waterpark Attendant Course prior to employment (a course will be offered in the spring).   
NASCO Fee (ALL Waterpark Attendants):  $40.00 
 
 
Party Host - $8.32/hr 
Duties include providing customer service, facilitating guest birthday parties and private rentals, and 
performing general park cleanup duties.  Primarily works only when parties or groups are scheduled.  
Must be able to sit or stand for long periods of time in varying weather temperatures. 


